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KANECT RECYCLING 

Employment Application 

Applicant Information 

Full Name:    Date:  
 Last First M.I.   
 
Address:   
 Street Address Apartment/Unit # 
 
    
 City State ZIP Code 
 
Phone:  Email  
 
Date Available:  Social Security No.:  Desired Salary: $ 
 
Position Applied for:  
 

Are you a citizen of the United States? 
YES 

 
NO 

 If no, are you authorized to work in the U.S.? 
YES 

 
NO 

 
 

Have you ever worked for this company? 
YES 

 
NO 

 If yes, when?  
 

Have you ever been convicted of a felony? 
YES 

 
NO 

  
 
If yes, explain:  

Education 

High School:  Address:  
 

From:  To:  Did you graduate? 
YES 

 
NO 

 Diploma:  
 
College:  Address:  
 

From:  To:  Did you graduate? 
YES 

 
NO 

 Degree:  
 
Other:  Address:  
 

From:  To:  Did you graduate? 
YES 

 
NO 

 Degree:  

References 
Please list three professional references. 

Full Name:  Relationship:  

Company:  Phone:  

5700 W.58th St. 
Ashtabula, OH 44004 

(440) 969-6305 
 

Continued 
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Address:    
    
Full Name:  Relationship:  

Company:  Phone:  

Address:    
    
Full Name:  Relationship:  

Company:  Phone:  

Address:    

Previous Employment 

Company:  Phone:  

Address:  Supervisor:  
 
Job Title:  Starting Salary: $ Ending Salary: $ 
 
Responsibilities:  
 
From:  To:  Reason for Leaving:  
 

May we contact your previous supervisor for a reference? 
YES 

 
NO 

  
    
    
 

Company:  Phone:  

Address:  Supervisor:  
 
Job Title:  Starting Salary: $ Ending Salary: $ 
 
Responsibilities:  
 
From:  To:  Reason for Leaving:  
 

May we contact your previous supervisor for a reference? 
YES 

 
NO 

  
    
    
 

Company:  Phone:  

Address:  Supervisor:  
 
Job Title:  Starting Salary: $ Ending Salary: $ 
 
Responsibilities:  
 
From:  To:  Reason for Leaving:  
 

May we contact your previous supervisor for a reference? 
YES 

 
NO 
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Military Service 

Branch:  From:  To:  
 
Rank at Discharge:  Type of Discharge:  
 
If other than honorable, explain:  

Disclaimer and Signature 
I certify that my answers are true and complete to the best of my knowledge.  

If this application leads to employment, I understand that false or misleading information in my application or 
interview may result in my release. 

Signature:  Date:  
 
 
 
KANECT RECYCLING does not and shall not discriminate based on race, color, religion (creed), gender, gender expression, age, national 
origin (ancestry), disability, marital status, sexual orientation, or military status, in any of its activities or operations. These activities include, but 
are not limited to, hiring, and firing of staff, selection of volunteers and vendors, and provision of services. We are committed to providing an 
inclusive and welcoming environment for all members of our staff, clients, volunteers, subcontractors, vendors, and clients. 
 
KANECT RECYCLING is an equal opportunity employer. We will not discriminate and will take affirmative action measures to ensure against 
discrimination in employment, recruitment, advertisements for employment, compensation, termination, upgrading, promotions, and other 
conditions of employment against any employee or job applicant on the bases of race, color, gender, national origin, age, religion, creed, 
disability, veteran's status, sexual orientation, gender identity or gender expression. 
 
DRUG-FREE WORKPLACE POLICY 
  
KANECT RECYCLING intends to help provide a safe and drug-free work environment for our clients and our employees. With this goal in 
mind and because of the serious drug abuse problem in today's workplace, we are establishing the following policy for existing and future 
employees of KANECT RECYCLING. 
  
The Company explicitly prohibits: 

• The use, possession, solicitation for, or sale of narcotics or other illegal drugs, alcohol, or prescription medication without a 
prescription on Company or customer premises or while performing an assignment. 

• Being impaired or under the influence of legal or illegal drugs or alcohol away from the Company or customer premises, if such 
impairment or influence adversely affects the employee's work performance, the safety of the employee or of others, or puts at risk 
the Company's reputation. 

• Possession, use, solicitation for, or sale of legal or illegal drugs or alcohol away from the Company or customer premises, if such 
activity or involvement adversely affects the employee's work performance, the safety of the employee or of others, or puts at risk 
the Company's reputation. 

• The presence of any detectable amount of prohibited substances in the employee's system while at work, while on the premises of 
the company or its customers, or while on company business. "Prohibited substances" include illegal drugs, alcohol, or prescription 
drugs not taken in accordance with a prescription given to the employee. 

The Company will conduct drug and/or alcohol testing under any of the following circumstances: 
• RANDOM TESTING: Employees may be selected at random for drug and/or alcohol testing at any interval determined by the 

Company. 
• FOR-CAUSE TESTING: The Company may ask an employee to submit to a drug and/or alcohol test at any time it feels that the 

employee may be under the influence of drugs or alcohol, including, but not limited to, the following circumstances: evidence of 
drugs or alcohol on or about the employee's person or in the employee's vicinity, unusual conduct on the employee's part that 
suggests impairment or influence of drugs or alcohol, negative performance patterns, or excessive and unexplained absenteeism or 
tardiness. 

• POST-ACCIDENT TESTING: Any employee involved in an on-the-job accident or injury under circumstances that suggest possible 
use or influence of drugs or alcohol in the accident or injury event may be asked to submit to a drug and/or alcohol test. "Involved in 
an on-the-job accident or injury" means not only the one who was or could have been injured, but also any employee who potentially 
contributed to the accident or injury event in any way. 

If an employee is tested for drugs or alcohol outside of the employment context and the results indicate a violation of this policy, or if an 
employee refuses a request to submit to testing under this policy, the employee may be subject to appropriate disciplinary action, up to and 
possibly including discharge from employment. In such a case, the employee will be given an opportunity to explain the circumstances prior to 
any final employment action becoming effective. 
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(OFFICE USE ONLY DO NOT FILL OUT): 
 

Applicant’s Interview Notes Form  
Interview Details 

Company Name: Kanect Recycling Date:  Time:  

Interviewer Name:  

Interviewer Title:  Interviewer Phone Number:  
Position Applied 
For:  

Required Skills:  
 

Interview Questionnaire of Potential New Hire 
 
1. What do you know about our company, and why do you want to work here? 
 
2. What skills and strengths can you bring to this position? 
 
3. Can you tell me about your current job? 
 
4. What could your current company do to be more successful? 
 
5. Can you tell me about a time when you had a disagreement with a boss or colleague and how you handled the situation? 
 
6. Do you work best alone or on a team? 
 
7. Why are you leaving your current job? 
 
8. How would your coworkers describe you? 
 
9. How would your boss describe you? 
 
10. Where do you see yourself in five years? 
 
11. Can you describe how you handle tight deadlines? 
 
12. In your most recent role, was there a time when you had to overcome a significant challenge? 
 
13. What’s the most interesting project you’ve worked on in a past position? 
 
15. Do you have any questions for me? 
 
Additional Notes: 
 
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________ 
 
Hire Date: __________________ Position: _______________________________ Wage$:__________________ 
 
Wage Breakdown (Circle One):      Hourly Wages            Weekly Wages 
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Please provide these two 
documents when submitting 

your application to further the 
application process.  

Thank You,  
Kanect Recycling 

 
  

Driver’s License 
 

Social Security Card 
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